Happy New Year! | look forward to being your 2011 President and |
know | have some big shoes to fill. When | arrived in Orlando eight years ago, |
looked for an association that catered to the paralegal profession and | found
the Central Florida Paralegal Association. At that time, CFPA was a young
nineteen years old. Upon being accepted as an active member, | started to at-
tend the seminars that were held on a regular basis and became acquainted
with some of the volunteers. Many of these volunteers (Cassie Snyder, John
Starks and TK Thomas just to name a few) are still with CFPA today. | quickly

paralegal profession and the continued desire to promote high standards of pro-
fessionalism in this field. | have to admit this passion was contagious.

Upon a request for assistance, | started volunteering with the Job Bank
Committee and subsequently the Membership Committee. Eventually, | sub-
mitted my name for Vice President of the Executive Committee. With Nikki
Rodeman, our immediate past President, as my mentor and with the assistance
of the other Executive Committee members, | learned a lot this past year. As
CFPA's twenty-eighth year begins, expect a few changes. One of my goals is
to not only continue the tradition of providing our members with excellent CLE
seminars but to be able to provide easier access to these seminars. Another
goal is to continue networking with our members and getting to know your
needs. Without you, we are not an organization. Therefore, remember to ask
guestions and attend the seminars, networking luncheons and dinners. Don't
hesitate to provide suggestions for possible seminar topics or suggestions for
making our organization better for each our members. You can reach me
through the President’s e-mail address at president@cfpainc.org.

Our first quarter will be a busy one. In January, February and March,
the following CLE’s seminars will be presented, respectively: Intellectual Prop-
erty, Employment Law Update and Construction Law. These seminars are a
great opportunity to either review your current area of law or learn a new one.
Either way, our CLE Committee makes a great effort to obtain Florida Bar ap-
proval for CLE credit for each seminar.

President’s Message Cont. on Page 4
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Watch the website and Yahoo group for more
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CFPA, Inc. is not responsible for the contents of
articles submitted for publication. Neither the adver-
tisers, editor, nor the staff is responsible for misinfor-
mation, misprints, typographical errors, et cetera,
and the editor reserves the right to condense or edit :

articles submitted at their discretion. All editorial CFPA Focus s a
views expressed are the opinions of the editor alone. Central Florida Para-
All reprinted articles are with the permission of the legal Association

authors, where possible. (CFPA) as a benefit to
its members.
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President’s Message Cont. from Page 1

Our theme for the first quarter is literacy, education and jobs. These three topics are closely
tied together. Merriam-Webster defines literacy as the ability to read and write. Upon learn-
ing to read and write, the next step is to comprehend through education. Without literacy and
education, a person would not be able to obtain a good job. In connection with our theme,
CFPA will be collecting items and donations on behalf of the Adult Literacy League’s Family
Program, participating with the Pathways in Law Week with the Orange County Bar and pre-
senting our second annual seminar, "How to Get a Start on Your Paralegal Career and Excel
at It”. For additional information, visit our web site at www.cfpainc.org.

Sincerely,

Natalie Colon, CP, FRP
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Have you checked out CFPA’s Website lately???

www.cfpainc.org

Our webmaster, Anne Hughes, ACP, FCP, FRP, has done an incredible job on the “Resources” section
of the website and has invested a lot of time to updating and adding to the website. If you have not
checked it out you should and bookmark it for future reference.

http://www.cfpainc.org/resources.html

Also on the website you will find updated information on NALA's Spring CLE Calendar and Annual Meet-
ing details.

http://www.cfpainc.org/nalanews.html

You will also find information on all of CFPA’s events and seminars here so check here often for all your
networking and continuing legal education needs.

http://www.cfpainc.org/cfpaevents.html

http://www.cfpainc.org/cleseminars.html
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Highlights from the 2010 Annual Meeting and HolidaySocial

MJC Reporting Video Verification

Orange Reporting First Choice Reporting




Scholarship Winners

Jean Hinton - President’'s Award Winner Caroline Wilkerson, Theresa Thomas, Nancy Jordahl

Nancy Jordahl - Paralegal of the Year Winner




Dancing the Night Away ...




ANNUAL REPORTING

STUDENT SCHOLARSHIPS

The Central Florida Board of Directors is pleased to announce this year’s Scholarship recipients as follows:

1* Place: Luis Albarracin is a student at ITT Technical Institute.

2" Place:  Vanessa Agosta is a student at Valencia Community College.
3" pPlace:  Justin McConnel is a student at the University of Central Florida.
CONGRATULATIONS to each of you!

We of course wish we could award each and every deserving student who applied this year. Unfortunately as a small nof-

profit organization there is only so much we can do. It was very difficult to choose this year’s winners out of so many deser
ing applicants. We thank all the this year’s scholarship applicants and encourage you all to keep studying, working hard an
to get involved with CFPA as student members to advance not only your education but also your paralegal professionalism.

COMMUNITY SERVICE PROJECTS

The Central Florida Paralegal Association participated in many community service projects during 2010 term which included
Crones and Colitis,

The first quarter of 2010 , Mid Florida Multiple Sclerosis Society. The MS Walk was held on March 20, 2010.

The second quarter of 2010 , CFPA raised money for the Cystic Fibrosis Foundation and participated in Food and Wine
Festival on March 6™ and the 2010 Cystic Fibrosis Great Strides Walk on May 8™

The third quarter of 2010 combined Fundraising effo  rts for Ronald McDonald House and Support the Troop  s. Inour
Ronald McDonald House Fundraiser, CFPA collected can tabs for organized a dinner a Applebee’s in Maitland. Applebee’s
donated 15% of each guest check from the event directly to the Ronald McDonald House.

CFPA also raised money and collected donated items for our Support the Troops charity. A total of approximately 33 boxes
were collected, sorted, boxed and shipped out for our troops to receive in time for the holidays. Three separate brigades will
be receiving these donations.

4™ Quarter Charity — The Victims Service Center of Or  lando — our main event

The mission of the VSC is to provide comprehensive, compassionate, victim-focused services to meet the needs of victims
of crime, including sexual violence survivors, who reside in or were victimized in Orange, County, Florida. In 2005, the
VSC's Sexual Assault Treatment Center became the State Certified Rape Crisis Center for Orange County.

At the Sexual Assault Treatment Center (SATC), they see victims within 120 hours of victimization and do forensic evidence
collection as well as medical intervention and provide advocacy services. From October 2009 to August 31, 2010 we served
240 clients at the SATC. 215 reported the sexual assault to law enforcement and 25 were non reports. We served 10 of
those victims at an Orange County Hospital due to the severity of their injuries. 60 victims of the 240 were children (ages 12
to 17). VSC also manages the 24/7 rape crisis hotline. Between Oct 2009 and August 2010 we answered 672 hotline

calls. VSC also provides advocacy services to victims of all crimes. On average serving 115 clients per month that are not
sexual assault victims rather Domestic Violence, Home Invasion, Robbery, Assault and Battery, etc.

o




CFPA 2010 REVIEW COURSE REPORT
By: Cassie D. Snyder, CP, FRP

The 2010 CFPA Review Course was held this year from September 1, 2010 through October 27, 2010 at Keiser University.
This year we had 14 registered attendees (12 full course and 2 pay per class).

A HUGE THANKS goes out to Keiser University for once again allowing us to use their facilities for the Review Course. This is
a great central location and the space it perfect.

We had a terrific line up of instructors who all did a fabulous job. | would like to personally thank and recognize all of the in-
structors for volunteering their personal time to come and speak on their assigned course subjects.

Manuela Tomas-Austin, CP, FRP — Communications
Linda Bremer-Lanosa, Esq. — General Law

Peonca Grier, CP, FRP — Business Organizations
Janet Mahindroo, ACP, FCP — Human Relations and Interviewing Techniques
Janet Jackson, ACP, FRP — Legal Ethics

Anne Marie Greer, ACP, FCP, FRP — Legal Research
Carol Cozad, CP — Administrative Law

Mario A. Garcia, Esq. — Judgment & Analytical
Robert Pflueger, Esqg. — Bankruptcy

Janet Jackson, ACP, FRP — Criminal Law

Irwin Eisenstein, J.D. — Contracts

Helen Ford, Esq. — Real Estate

Dudley Q. Sharp, Jr., Esq. — Estate Planning

Anne Hughes, ACP, FCP, FRP — Civil Litigation

Alex Finch, Esq. — Family Law

A survey was conducted upon conclusion of the Review Course and the majority was very satisfied with the Review Course
and the instructors and would recommend this Review Course to their co-workers and peers.

CFPA CONTINUING LEGAL EDUCATION COMMITTEE REPORT

By: Theresa K. Thomas, CP, FRP
Chairperson, CLE Committee

During the past year 2010, CFPA offered ten seminars (not including the CLA/CP Review Course) with a total of 19.5 hours of
continuing legal education credits approved by NALA.

As one of its primary membership benefits, the Central Florida Paralegal Association (CFPA) offers many opportunities for all,
and especially for the CPs/CLAs and FRPs, to earn continuing legal education credits by offering seminars throughout the
year. As a way of encouraging new members to join CFPA, especially considering the numbers of Florida Registered Parale-
gals (FRPs) who have come into existence since March 2008 following implementation of Florida Bar Rule 20, our seminar
tuition rate was modified in 2010. Previously in 2008, the tuition charged by CFPA to attend a 1 or 2 hour seminar was $25 or

members. Half-day seminars conducted by CFPA currently are $35 for members and $50 for non-members.




Certification: Is It the Path for You?
By Vicki Voisin, ACP

The issue of certification has long been debated. Here a few questions I'm frequently asked:
| graduated from a paralegal program, why should | sit for a certification exam?

| have a paralegal certificate from a university, doesn't that make me 'certified'?

| have a good job and several years of experience, how will being certified make a
difference?

What will those letters after my name really do for me?

My boss doesn't care if I'm certified so why should | bother?

| wholeheartedly support the certification process for paralegals and believe that it is an important
professional goal. Please consider the following points:

Having a certificate does not mean you are certified. A certificate is issued upon completion of
an educational program, at which time you are certificated. Certification involves passing an
examination established by a sponsoring organization that usually has specific requirements of
education and experience for persons taking the exam. Upon completion of the examination, you
are certified.

The American Bar Association defines certification as: 'a process by which a non-governmental
agency or association grants recognition to an individual who has met certain predetermined
qualifications specified by that agency or association.'

| am certainly not minimizing the importance of completing a paralegal program and obtaining your
certificate or your degree. In fact, | view paralegal education as essential. | am merely pointing out
that there is an additional step you can take that will increase your professional profile. That step
is certification.

Credential = credibility. Certification is a voluntary process and is not a prerequisite for paralegal
employment. However, certification gives you credibility. |t demonstrates that you have the
knowledge base and the skill required to pass the examination. It may also make you more
marketable and may increase your income potential.

Certification takes you off the level playing field. Graduation from a paralegal program (and,
thus, being certificated) is the primary avenue by which people enter the paralegal profession. If
everyone has a certificate, how is a potential employer to judge the best candidate for the job?
Think about the following:

Two paralegals standing side by side with the same certificate from the same school and the same
amount of experience. How can one be distinguished from the other? The answer is certification.
The certified paralegal demonstrates that he or she is a multi-skilled professional with diverse
knowledge and effective communication skills.

Certification provides paralegals an avenue for self-requlation. The issue of licensure for
paralegals is old news...it's been discussed ad nauseum for more than a quarter century.
Paralegals work under the supervision of a licensed attorney and do not provide their services










HAVE YOU RENEWED
YOUR CFPA MEMBERSHIP?

All renewals received after January 1 are subject to a $10.00 reinstatement fee.

Please download the Renewal Form and mail it to CFPA Attn: Membership Renew-
al. If you have any questions regarding your membership, please feel free to con-
tact the Membership Chair, Peonca Grier, CP, FRP at Membership@cfpainc.org.
Even if you pay for your renewal online, we still require the Membership Renewal
form to be completed. You are welcome to scan and email it to the Membership
Chatr.

http://www.cfpainc.org/images/2011_Renewal Form.pdf
Renewal Fees by Category:
Active Member $50.00
Sustaining Member $50.00
Student member  $20.00
Associate Member $40.00
Patron Member $75.00

RESERVED FOR
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CFPA COMMITTEES ...
Want to learn more and find out you can get involve  d?

Continuing Leqgal Education: _ To provide and promote educational opportunities for professional devel-
opment as well as continuing legal education relevant to the legal field and the legal profession to CFPA
members and the legal community at large. To promote and support certification by National Association
of Legal Assistants (NALA) - Certified Paralegal (CP) and Advanced Certified Paralegal (ACP), Paralegal
Association of Florida (“PAF”") - Florida Certified Paralegal (FCP) and The Florida Bar’'s Florida Regis-
tered Paralegal (“FRP”) program. The Continuing Legal Education Committee is tasked with adhering to
Standard Operating Procedures with respect to all aspects of Continuing Legal Education.

Elections:  Conducts voting and elections of our organization in a fair, honest, and democratic manner.
The Elections Committee is tasked with adhering to standard operating procedures with respect to voting
by CFPA members. This is a short-term, once-a-year position that includes monitoring an Email box,
gathering and sorting nominations, working with the webmaster to create an electronic polling webpage,
certify the final vote. This position requires no regular meetings and one final report to the current Execu-
tive Committee.

Job Bank: Provide job postings obtained by various sources to all members in an efficient and timely
manner. The Job Bank Committee is tasked with adhering to Standard Operating Procedures. This po-
sition has no regular meetings or reporting requirements.

Paralegal Regulation/Ethics: Monitor regulation with The Florida Bar and the Florida Registered Para-
legal (FRP) and keep the membership apprised of any new developments, to be CFPA’s own subject
matter expert on ethical issues such as UPL and conflicts of interest. Should advise the Executive Com-
mittee and Board of Directors on legal ethics issues. The Paralegal Regulation Committee is tasked with
adhering to Standard Operating Procedures. This is not a position that requires any regular meetings or
reporting.

Membership:  Manage, track and identify members and their contact information for renewal, recruit-
ment and as a database for networking contacts within the membership at large. Manage and track new
FRPs and update the database for outreach. The Membership Committee is tasked with adhering to
Standard Operating Procedures. This position has no regular meeting but does include a monthly report
to the Executive Committee and regular communication with the Board of Directors (Email). This com-
mittee would function best with 5 or more members so time spent is limited for each person and each job
is completed in a timely fashion on a monthly basis.

Student Relations: ~ Connect with student paralegals in area schools and share how CFPA can be an
asset to them as a student. The Student Relations Committee is tasked with adhering to Standard Oper-
ating Procedures. This position has no regular meeting but does include a monthly report to the Execu-
tive Committee.

Newsletter: To publish a quarterly newsletter (the “FOCUS”) with relevant articles and other material, for
the benefit of the members of CFPA. The Newsletter Committee is tasked with adhering to Standard Op-
erating Procedures with respect to gathering and printing articles, facts and figures, and other information
from CFPA members and other sources. This position has no regular meeting, and reports to the EC
monthly. This committee would best function with 5 or more members.

Public Relations: CFPA'’s primary goal is to increase membership as well as promote member participa-
tion. The purpose of this Committee is to bring CFPA into the forefront of the legal community in the
Central Florida area through three (3) areas: (1) media and communications, (2) marketing, and (3) com-
munity service projects. The Public Relations Committee is tasked with adhering to Standard Operating
Procedures. This position has no regular meeting, but does have a monthly reporting requirement to the
Executive Committee. If there is one person heading each of the 3 areas, the remaining committee

would function well with 3 to 5 members.
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BECOME A TEEN COURT VOLUNTEER

Orange County - Every Tuesday and Thursday Night at the Juvenile Justice Center.
Contact David Medvec via email at ctaddml1@ocnjcc.org.

Osceola County - Every Wednesday at the Osceola County Courthouse.
Contact Angie Martinez at ctadaml@ocnjcc.org.

Seminole County - Every Tuesday beginning at 6:00 pm at the Juvenile Justice Center on Bush
Blvd. in Sanford. Contact Alison Mikel at 407-665-5364 or amikel@seminolecountyfl.gov.

If you know of any community service projects that you would like to see CFPA participate in,
please feel free to contact our President, Nikki Rodeman at President@cfpainc.org.

ODIDVDODIDVD

CFPA host Networking Luncheons throughout the Central Florida area in three locations! Pick the one
that is most convenient to you & come join us!

Downtown Orlando — coordinated by Peonca Grier (peonca@bellsouth.net).

Maitland/Winter Park — coordinated by Gidget Zook (gidget.zook@burr.com)

Altamonte Springs - coordinated by Kimberly Thompson (kthomson@terrybledsoelaw.com)

Check CFPA's website often for updates on locations for our network luncheons and/or dinners. Remem-
ber, you do NOT have to be a member to join us...vendors, patron members, students, and legal assis-
tant/paralegals who are considering joining CFPA are always welcome. Contact the CFPA network lunch-
eon coordinator at the location best for you for more details!

If you would like see a lunch location in your area, please contact CFPA’s President, Nikki Rodeman at
President@cfpainc.org.
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CFPA'S JOB BANK

If your firm is looking to fill a position in your firm, why not
have them post this job opportunity with CFPA's Job
Bank? There is no fee to post to this Job Bank.

If you have a position you would like to post, please con-
tact our Job Bank Chair, Tim Smith, Jobs@cfpainc.org for
all the details.
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HOW CAN YOU GET INVOLVED IN CFPA?

Join a committee (see list on Committee Page in this issue)
Volunteer your time on one of CFPA’s Community Service projects
Write an article for this Newsletter

Offer to lecture at a seminar

Suggest topics and speakers for CLEs and help coordinate a CLE of interest to you for your
practice

Assist with short-term Board/Committee projects
Assist with marketing projects

Attend a CFPA social networking event and network and socialize with other CFPA Mem-
bers and Students

Run for an Officer or Director position within our organization

Contact any Executive Committee member of current Committee Chair for more details on a
specific committee that you would like to become involved on.




MANAGING TIME TO ACCOMPLISH MORE
By Elena Fawkner

Time is inelastic. Despite what some of us persist in believing, it will NOT magically ex-
pand to accommodate all we have to do. So, in order to maximize the time we have available,
we have to spend it wisely.

Here's how to do that.
Structure Your Time

The very first thing to do is understand the structure of your time. If you think of the time
you have available as some amorphous dimension, you will fritter it away on this and that without
any real consideration of what is the best use of the time available. How many times have you
gotton to the end of your day and felt like you'd accomplished nothing even though you'd been
"busy" all day.

All time is not equal. If you're a morning person, your morning time is worth more in terms
of productivity than your late afternoon time.

So think of time as variable in terms of potential for accomplishment and identify your most
valuable time. Do the same for your intermediate-value time and your lower-value time.

Reserve your most valuable time for your most intellectually demanding activities. Your
intermediate value time should be spent on important tasks that don't require quite the same level
of concentration. Finally, reserve your low-value time for activities that don't require much in the
way of concentration.

Now, obviously, if you have a full-time job away from the home, the decision of how to
spend your 9-to-5 hours will largely be out of your hands. So the best you can do if you're a morn-
ing person is to try and take care of some of your intellectually demanding activities first thing in
the morning, say between 5:00 am and 7:00 am. On the other hand, if you're a night owl, working
a full-time job probably won't be much of a problem for you.

If you run your own business from home, however, effectively structuring your time in
terms of peak, intermediate and low-concentration blocks can make a profound impact on your
productivity by using that time intelligently.

Identify What You Have to Do

Now that you have some sense of how to best structure your time, you need to turn to
what, exactly, you're going to spend that time on.

That means identifying what you have to do. And that means identifying what you DON'T
have to do as the flipside.

When identifying what you have to fit into your schedule, think about all areas of your life.
Making time for yourself is NOT something that you get around to only if there's time left over.
Making time for yourself is as much a priority as anything else.

Cont. on Page 21




A good way of identifying activities that should be included in your schedule is to test them
against the criteria of furtherance of an objective. If the activity does nothing to further any objective,
why are you even doing it?

So start by identifying objectives for your life. Consider categories such as health, finance,
business/career, spiritual, family, social, intellectual and so on. Establish objectives for every area of
your life that's important to you.

Everything you do should bring you closer to an objective. If it doesn't, again, why do it?

Allocate Your Activities

Now that you know how to best structure your time and what activities are going to lead you
closer to your objectives, it's time to allocate those activities against the time you have available and in
accordance with your various concentration levels.

Begin by estimating how much time each activity in your day is likely to take. Be realistic about
what you can really accomplish in one day. If you overload yourself you're only going to stress out
about what you're NOT doing and that makes you less effective in what you ARE doing. So pace your-
self. Just don't WASTE time.

Assign your most intellectually demanding activities to your peak concentration time. This may
be writing a chapter of your ebook or writing an article for the next issue of your ezine. Assign your
less concentration-intensive activities to your intermediate concentration time. This may be redesign-
ing a web page or reading and responding to email, for example. Finally, assign your truly "no concen-
tration required" activities to your low concentration periods. If you've allocated time to exercising, this
would be a good time to do a workout.

Killing Two Birds with One Stone

There's no reason why you can't use the same time to accomplish more than one thing. For
example, | am writing this article (a high concentration activity) on my laptop while enjoying coffee in a
Santa Monica cafe (a low concentration activity).

Group Like Tasks

Grouping like tasks will allow you to accomplish more in the same amount of time. It is much
more efficient to run three errands while you're out and about rather than making three separate trips.
Similarly, it's more time-efficient to run one large load of laundry rather than two separate, smaller
loads. So give some thought to these mundane sorts of activities, too. There's always a way to shave
off a bit of time by grouping similar activities and doing them in one hit. Email is another prime exam-
ple. It is far more efficient to check and respond to mail twice a day than to read and respond to each
message as and when it comes in, thereby distracting yourself from what you were doing in the first
place.

By thinking about what you have to do and scheduling those tasks in conformity with your con-
centration levels, as well as grouping like activities, you will naturally make the most effective use of
the time available. Your productivity will increase proportionately.
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“NALA NEWS”
By: Nancy L. Jordahl, CP, FRP
NALA Liaison

Congratulations to Trisha Chhaganlal, CP of Winter Springs, Leslie M. Irick, CP of Sanford and Li-
sa A. Thomas, CP of Winter Park! These Central Florida area paralegals received their certification from
NALA following the September 2010 examination. There are now 4,128 certified paralegals in Florida and
16,263 certified paralegals overall.

The next testing window for the Certified Paralegal Exam is January 1-31, 2011 (application filing
deadline was December 1, 2010) then May 1-31, 2011 (application filing deadline is April 1, 2011) and fi-
nally September 1-30, 2011 (application filing deadline is August 1, 2011). Applications may be submitted
by U.S. Malil, online at www.nala.org or by facsimile transmission.

The updated third edition of the Certified Paralegal Review Manual (formerly CLA Review Manual)
has been released by Cengage Learning. This manual is considered the definitive publication for prepar-
ing for the CP examination. Each chapter covers a different section of the examination with a self-test at
the end of each chapter.

Check out www.nala.org/onlineed.aspx for information on upcoming NALA Campus Live! presenta-
tions scheduled for February-May 2011. NALA Campus Live! is real time CLE online with live presenta-
tions via your computer and a toll-free call. They have tons of different presentations to choose from in-
cluding these: Walking Through the “Pitfalls” of Article 9 on March 22, Paralegals in the Year 2015 on
February 15, Spanish for Paralegals: The Initial Consult on April 28 and e-Discovery: Slowing Down the
Train on May 9.

NALA has really been trying to encourage its members to take advantage of the forums on the
NALA Conference Center. The various forums are: The Conference Center (general communications ar-
ea for NALA members on a variety of subjects), Affiliated Associations Activities (information about affiliat-
ed association events and questions for the associations), Questions for NALA Headquarters, Questions
about the CP and ACP Programs, Leads and Referrals (post messages requesting contacts in other states
for work-related issues), and Employment Opportunities. To take a look at these forums go to
www.nala.org, click on “Member’s Area,” and then “Conference Center Log-in and Rules.”

The site of NALA’'s Convention has been switched from Omaha, Nebraska to Dallas, Texas for
2011. Details about the July 27-30, 2011 convention should be posted on NALA’S website sometime in
January 2011. My next update will include all the news about what NALA has planned for convention.

That is all for this issue. Please let me know if you have any questions or comments. |
would love to hear from you about topics you would like me to address in my next NALA update.
I am honored to serve again as your NALA Liaison for 2011.









CONTINUING LEGAL EDUCATION OPPORTUNITIES
IN THE CENTRAL FLORIDA AREA

Association,
www.cfpainc.org.

The following educational opportunities are listed for your convenience. The Central Florida
Paralegal Association, Inc. does not endorse or guarantee the quality of any seminar programs
that are not offered by CFPA. Please visit the websites listed for each seminar if you would like
more information. If you would like to see all seminars offered by the Central Florida Paralegal
please check out the Continuing Education page on our

website at

CFPA
www.cfpainc.org/cleseminars.html

January 18, 2011
Intellectual Property
Orlando, FL

6:00 to 7:30 p.m.

February 24, 2011
Employment Law Update
TBA

March 26, 2011

How to Get a Start on Your Paralegal
Career and Construction Contracts -
Understanding AlA Provisions

TBA

NBI/IPE www.nbi-sems.com

March 10, 2011
Legal Ethics in the Digital Age
Orlando, FL

March 11, 2011

What Family Court Judges Want you
to Know

Orlando, FL

March 17, 2011
Social Security Disability Boot Camp
Orlando, FL

NBI/IPE offers Live Webcast
and On Demand Programs
and offers Teleconferences

Lorman
www.lorman.com National Association of Legal
Assistants (NALA)

No Seminars available at this time

for Orlando area

UPCOMING
CP EXAM DATES 2011:

January 1-31, 2011
(Application Deadline 12/1/2010)

May 1-31, 2011
(Application Deadline 4/1/2011)

September 1-30, 2011
(Application Deadline 4/1/2011)

Lorman offers Teleconference
Seminars and OnDemand Webi-
nars on tons of topics. You can
find a listing of offered subjects
on their website.

NALA also offers online courses
through NALA Campus. Go to
www.nala.org for a complete list
of courses offered .







CEPA's Links on Social Networking Sites

CFPA is now on MySpace. Send your friend request.
Visit our page at www.myspace.com/CFPAInc

Also check out Linked In for our Group page.

Lil"lked www.linkedin.com

Search under Groups for Central Florida Paralegal Association

Facebook Also check out Facebook for our Group page.

www.Facebook.com

Search under Groups for Central Florida Paralegal Association

WOULD YOU LIKE TO SEE YOUR ARTICLE

ARTICLE PUBLISHED IN
CFPA'S NEWSLETTER ?

Article submissions to be considered for printing in the next issue of the CFPA Focus should
be submitted to the Editor no later than:

December 15, 2010

Please submit via email to:

Attn: Cassie Snyder, CP, FRP, Editor
Editor@cfpainc.org

CFPA ADVERTISING RATES

Issues (quarterly):

Jan-March (publication December)
April-June (publication March)

July-Sept (publication June)

Oct-Dec (publication October)

Annual fee for ads:

Full page: $240.00
Y page or Postcard: $120.00
Y4 page: $60.00
Business Card: $40.00

Pay Pal is offered through our website at www.cfpai nc.org for your convenience.




2010 Annual Meeting Sponsors
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CENTRAL FLORIDA PARALEGAL ASSOCIATION, INC.
Welcomes the Following New Members:

ACTIVE MEMBERS STUDENT MEMBERS

Lee Kusak Lexi Tausch

Karen F. Rivett

PATRON

ASSOCIATE MEMEBRS

.

A G RAT B ARNONRSS

New Certified Paralegals, Advanced Certified Paralgals, Florida Certified Paralegals and
Florida Registered Paralegals:

Trisha Chhaganlal, CP
Leslie M. Irick, CP, FRP
Lisa A. Thomas, CP

If you have recently obtained your Certified Parglal, Advanced Certified Paralegal, Florida Certifile
Paralegal or Florida Registered Paralegal, pleaseal the Editor at Editor@cfpainc.org and let us
know so that we may recognize you and your achiegets in our next issue.

wWww.cinaine.ory)




